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Report Summary
Type of Report Open report, non-key decision

Newark & Sherwood Health & Wellbeing Strategy 2022 - 2026

Report Title
P - Year Two Outturn Report

To provide a progress update on the Health & Wellbeing

P fR
urpose of Report Strategy 2022 to 2026

That Cabinet note the work delivered to date in line with the

Recommendations Health & Wellbeing Strategy for 2022 to 2026

Alternative Options None, the Council had local priorities in respect of health and
Considered wellbeing

Reason for To share the progress made against the Health & Wellbeing
Recommendations Strategy for 2023-24

1.0 Background

1.1 Newark & Sherwood District Council approved its four-year Health & Wellbeing Strategy
in November 2022. The Health & Wellbeing Strategy helps deliver against Objective 1 of
the Council’'s Community Plan to ‘Improve Health & Wellbeing’ and aligns to
Nottinghamshire County Council’s Joint Health & Wellbeing Strategy, also produced
every four years.

1.2 Nottinghamshire County Council has a statutory responsibility to produce a joint Health
& Wellbeing Strategy. Newark & Sherwood's Health & Wellbeing Strategy reflects the
priorities at a county level whilst also setting out our priorities locally. Newark &
Sherwood's six priorities are:

i. Improving Healthy Lifestyles
ii.  Tackling Physical Inactivity
iii.  Addressing the needs of an aging population
iv.  Improving housing and the environment
v.  Ensuring the best start
vi.  Recognising Mental health



1.3 Appendix A provides a detailed midterm update on the strategy at year two.

1.4 Partnership working to deliver health improvement can be complex with multiple layers
of different organisations each working across different but overlapping geographies. As
a delivery mechanism for the Newark & Sherwood strategy, a health improvement
action plan (Appendix B) was created to provide an overview of the work specifically
being delivered by the Newark & Sherwood Health Improvement Team either as
business as usual or as part of a project/event delivery. It sets out how the work plan
aligns to the six priority areas. An update against each area of work has been provided
at appendix B.

1.5 Performance against the action plan is also reported quarterly to the Mid Notts Place
Based Partnership Exec via the Place Team on how each of the objectives in the Place
Plan are being delivered in Newark & Sherwood. Whereas the Joint Health & Wellbeing
Strategy is a county level strategy, the Place Based Partnerships Place Plan is across Mid
Notts. The quarterly returns are then used to create a Mid Notts report to the Health &
Wellbeing Board which the Health, Wellbeing & Leisure Portfolio Holder attends.

2.0 Proposal/Details of Options Considered

2.1 To note the work to date of the Health Improvement Team in response to delivering the
Council’s Health & Wellbeing Strategy 2022-2026.

2.2 To note the additional reporting mechanisms in place to ensure partnership working is
successful against both the County Council’s Joint Health & Wellbeing Strategy and the
Place Based Partnership Place Plan.

3.0 Implications
In writing this report and in putting forward recommendations, officers have considered

the following implications: Data Protection; Digital & Cyber Security; Equality &
Diversity; Financial; Human Resources; Human Rights; Legal; Safeguarding &
Sustainability and where appropriate they have made reference to these implications
and added suitable expert comment where appropriate.

3.1 Financial Implications — FIN24-25/3124

There is current revenue budget provision for staffing within the General Fund, related
to the teams delivering the Health & Wellbeing strategy. As such, there are currently no
financial implications associated with this report. Any specific projects arising from the
strategy will need to have their individual financial implications considered as and when
they are submitted for future approval.

Background Papers and Published Documents

Except for previously published documents, which will be available elsewhere, the documents
listed here will be available for inspection in accordance with Section 100D of the Local
Government Act 1972.

None



